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Sustainability and Environmental Impact Policy 

SUSTAINABILITY MANAGEMENT 

 

 

 

 

IMPACT MINIMIZATION 

 

 

 

CRISIS MANAGEMENT 

EDUCATION AND COLLABORATION 
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Employee Working Conditions and Human Rights 
Protection Policy

1. EQUAL OPPORTUNITY AND NON-DISCRIMINATION:  

2. HEALTH AND SAFETY:  

3. FAIR COMPENSATION:  

4. WORKING HOURS AND REST PERIODS:  

5. EMPLOYEE WELFARE:  

6. TRAINING AND PROFESSIONAL DEVELOPMENT:  

7. GRIEVANCE MECHANISMS:  

8. HUMAN RIGHTS PROTECTION:  
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9. SUPPLY CHAIN RESPONSIBILITY:  

10. COMMUNITY ENGAGEMENT:  

11. CONTINUOUS IMPROVEMENT:  

CONCLUSION: 
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Policy of Engaging with Local People and Businesses to 
Support the Economy and Community, and Protecting 
Local Traditions 

1. Collaboration with Local Residents:  

2. Support for Local Business Initiatives:  

3. Preservation of Local Traditions:  

4. Community Involvement:  

5. Knowledge and Experience Exchange:  

6. Cultural Heritage Preservation:  

7. Sustainable Business Practices:  

CONCLUSION: 
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Quality Assurance and Procedures Policy 
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Health and Safety Policies 

1. RISK ASSESSMENT:  

2. HYGIENE AND SANITATION:  

3. POOL AREA SAFETY:  

4. EMERGENCY SITUATIONS AND EVACUATION:  

5. DIET AND ALLERGIES:  

6. MAINTENANCE OF TECHNICAL SAFETY:  
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CHILD PROTECTION 

• 

• 

• 

• 

• 

• 

• 

• 
 

TO ENSURE THIS, WE: 

• 

• 

• 

• 

• 

 


